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              President’s Report

Arizona State Association of Letter Carriers Annual Retirement Seminar

On January 28th the ASALC conducted the annual retirement seminar for letter carriers seeking infor-mation regarding retirement.  NALC Director of Retired members, Ron Watson, provided a whole bunch of important information that carriers need to know before making the decision to retire.  For example, did you know that even though you get credit for your unused sick leave toward your time in service you can’t use it for eligibility purposes?  Did you know that you can send a divorce decree to OPM anytime before you retiree to speed up the process of determining your exact annuity pay-ments?  If you did not know then make plans next year to attend.  We had a bunch of carriers from Branch 704 attend from not only Tucson but Sierra Vista, Casa Grande, and San Manuel.  Big thanks goes out to Branch 576 for hosting the seminar along with Ron Watson, Mary Halford, the NALC State Auxiliary, Jeff Clark, Kenny Onnembo(SP) and the entire ASALC executive board for a job well done.
Labor Relations Climate – NLRB Charges against the USPS

For the past few months the labor relations climate has taken a continuing downward trend.  Not only are we dealing with the normal everyday disputes over contract compliance, we have been seeing an increase in threats to our working conditions, threats and discipline for union activity, and a constant denial of documentation, approved steward time to process grievances, and a refusal to meet on grievances at the Informal level.  At the time of this writing we have well over 50 grievances at the Formal A level that do not have any docu-mentation in the file as well as a backlog of over 260 grievances at the Formal A level.  This includes contractual issues as well as discipline.  Manage-ment seems to have taken the position that your rights as members of the NALC are of no importance and getting the numbers are the only things that matter.

Unfortunately, the plethora of violations has forced the Branch to file Unfair Labor Practice charges with the National Labor Relations Board.  Letter Carriers deserve and are entitled to contract com-pliance and to their guaranteed rights.  Section 8(a)1 of the National Labor Relations Act identifies that it is shall be an unfair labor practice for an employer to interfere with, restrain, or coerce employees in the exercise of the rights guaranteed in Section 7.  Section 8(a)5 identifies that it shall be an unfair labor practice to refuse to bargain collectively with the representatives of his employees....  It is simply unacceptable for management to violate the law, our contract and letter carrier rights with impunity.  Our rights have been hard fought by the many who sacrificed much and I for one do not take those rights lightly.  I will keep you posted on any updates or resolves.

Until next month, be safe, healthy, and don’t let your guard down.   

Fraternally,

Dan Versluis

Vice President Article

Greetings Brothers and Sisters,

Has this happened to you? You go to do a vehicle check in the morning and realize the brake lights don’t work and the gear shift selector doesn’t show you what gear the vehicle is in.  You fill out a vehicle repair tag and give it to the supervisor.  The supervisor gives you keys to another vehicle and gives the keys to your defective vehicle to a CCA to take out!!  When I heard this, I was appalled. Did the supervisor not hear, read, see the regular carrier or the vehicle repair tag?  Did the supervisor think the regular carrier made it up? If the supervisor gave it to a CCA would there be a different outcome?  I just don’t understand.  Then when the regular carrier sees the supervisor do the key exchange and tells the CCA about the issues with the vehicle, the CCA checks for themselves and gives the supervisor another vehicle repair tag, what does the supervisor do?  Can you guess? Yep the supervisor gives the CCA another set of keys for another vehicle and gives the keys to the vehicle that now two carriers have said is unsafe to another city or rural carrier to take out.

Management talks about safety and tells you they want you to be safe but then they do this, how can any employee interpret this in anyway, but that management really doesn’t care about safety at all.  Whether you’re a regular, CCA, or rural carrier, management is willing to put your safety in danger and then have the gall to issue you discipline because you’re driving the vehicle that is not safe!!!  Would the supervisor get discipline if they were to drive the vehicle and get in an accident? Just like you and I?  Maybe, but I think not and certainly not to the same degree as a city carrier.
We need to look out for each other, make sure managers do their jobs and not be so ready to put your safety in danger by passing a defective vehicle or equipment to another carrier or rural carrier.  We all work together we need to help each other regardless of craft.  We come in to work, we think about finishing our work and going home. I don’t think anyone comes in planning to be in an accident or being placed in danger.  If this is happening at your station, please make sure you call the branch and let us know immediately please don’t wait.
I want to re-enforce and urge you to make sure you are driving with your seat belt on and the door closed.  Follow all the rules that the post office wants and pays you to do. Following good safety habits is good for you and may save your life.  Some of the statistics identify that if you are a new employee with less than 3 years or over 20 years as a letter carrier in the post office you’re more likely to have an accident.  New employees sometimes have accidents because you are new and rushing to impress the boss or trying to find the street or an address and lose your focus. The over 20-year carrier sometimes has an accident because they can get complacent and may not pay as much attention to their surroundings. Be cautious of your surroundings at all times and don’t let the pressure that management places on you make you be unsafe by rushing or cutting corners with safety to hurry back, it’s not worth it.  Your reward for rushing and ignoring safety will be either discipline, loss of pay if you’re lucky, or your life.

This turned kind of dark, but I don’t want anyone of you to get hurt, if you have any situation come up and are not sure what to do call the branch or me we will make sure to address it.
Until next month

Sincerely

Kathy Walter

Formal Step-A Report
During the month of January, 51 grievances were resolved at the Formal Step-A level.  
A summary of the settled grievances is listed below:

FORMAL STEP-A:

· Settled 1 Letter of Warning by getting it reduced to a 3-month Letter of Warning.

· Settled 1 14-Day Suspension getting 1 reduced to a 6-month Letter of Warning.

· Settled 18 grievances where management improperly forced non-ODL carriers to work overtime by getting those carriers paid the appropriate premium payment and ODL carriers paid for the missed opportunities. (Total $8883.17).

· Settled 1 grievance where management was per-forming bargaining unit work by getting a carrier who should have done the work paid ($23.54)
· Settled 22 grievances where management failed to provide a Red Room clerk to clear carriers when they returned from the street by getting carriers paid a total of ($2506.29) 

· Settled 6 grievances where management changed the schedule of a Reserve Carrier by getting that carrier paid ($1112.92).

· Settled 1 grievance where management assigned work assignment overtime to an OTDL carrier by getting those work assignment carriers paid ($312.44)
· Settled 1 grievance where management failed to allow a reserve carrier to work her duty assignment by getting that carrier paid ($95.46)
We appealed 15 grievances to Step B during the month of January.

Management’s failure to follow the contract cost the USPS $12,933.82 this month.

There are 233 grievances outstanding at Formal Step-A.

In Solidarity, 

Stuart Love

Formal Step-A Representative
CONGRATULATIONS …
Heather Rodriguez
On Your Conversion 

to Career City Carrier!
Contract Talk

Q – I’m a regular on the OTDL and was told that I had to come in on my N/S day.  I told my supervisor that I could work but had to be off by 3 to take my daughter to the doctor.  He said that I would have to sign a 3971, leave slip to waive the remainder of my overtime for the day.  Is my supervisor, right? 
A- In applying the circumstances that you describe the answer is no.  There are several provisions that apply to your circumstances. Article 8.8.B states: When a full-time regular employee is called in on the employee’s non-scheduled day, the employee will be guaranteed eight hours work or pay in lieu thereof. The JCAM also contains a Step 4 settlement that states in part: Waiving guarantees. The Step 4 settlement H4N-2D-C 40885, November 14, 1988 (M-00879) provides that “Management may not solicit employees to work less than their call-in guarantee, nor may employees be scheduled to work if they are not available to work the entire guarantee. However, an employee may waive a guarantee in case of illness or personal emergency.” This procedure is addressed in the ELM Section 432.63. In addition, Article 8.5.E and the JCAM explains: 8.5.E Exceptions to C and D above if requested by the employee may be approved by local management in exceptional cases based on equity (e.g., anniversaries, birthdays, illness, deaths). 

Exceptional Situations May Excuse Mandatory Overtime. This language is intended to serve as a guideline for local management in excusing employees from overtime work because of “exceptional” situations. Consequently, the four examples listed in the parentheses are illustrative of the kinds of cases to which management should give full consideration in excusing employees from overtime. However, as Arbitrator Sylvester Garrett held in NC-C-7933, January 8, 1979 (C-03226), that Article 8.5.E “reflects an intent to confer relatively broad discretion on local management to excuse employees from overtime work for any one of a number of legitimate reasons ‘based on equity’.”
Q- I’m a CCA being converted to regular on Saturday.  I was assigned to a vacant route close to my home but was told because I am on an OPT I will have to stay at my current station until the regular carrier comes back.  Is there any way that I can end the OPT sooner and go to my new station close to home?
A- Normally the answer would be that you must serve the OPT for its duration.  In this circumstance the parties at the national level agreed to modify the language of the JCAM to allow an employee, being assigned a residual vacancy pursuant to Article 41.1.A.7, to voluntarily choose to end the OPT and assume the new assignment.
Q- Management announced that our station would be going through route inspections in April.  They also announced that they are blocking off two weeks on our annual leave board. Are they allowed to do this? 
A- Yes management can block off the leave board to conduct route inspections but a national level pre-arbitration agreement states in part:
1) All advance commitments for granting annual leave must be honored except in serious emergency situations.

2) Management may block out vacation time in order to perform route inspections, provided that the dates in question are blocked out prior to vacation selection.

3) When management blocks out vacation time, an equivalent number of additional slots must immediately be made available for vacation selection. Unless the local union agrees otherwise, the slots will be added to the number of slots required by the Local Memorandum during the 30-day period immediately before or after the dates of the inspection.

In past years the union has worked with management to negotiate an agreement that allows the lost leave slots to be spread out over a period of time to lessen the burden on management while making sure we don’t lose any much-needed leave slots.

In Solidarity,
Dan Versluis

Health Benefit Report

Designating an Authorized Representative
In accordance with the require-ments of the Privacy Rule of the Health Insurance Portability and Accountability Act of 1996 (HIPAA), I am sending you this important notice to let you know about our privacy policy to give you --and your family members—an opportunity to name an Authorized Representative.  When you designate an Authorized Representative, you are giving NALC permission to discuss your enrollment and claim-related information with that person.
As a health plan, NALC is permitted to disclose certain information to medical providers and our business partners as part of our daily operations. Permitted and required disclosures are outlined in our Notice of Privacy Practices.  Generally, NALC will not release the protected health information of an enrollee or a family member age 18 or older—not even to a spouse, parent, child, or friend who calls us at the enrollee's or family member's request—unless we have authorization on file.

Each family member age 18 or older that wishes to name an Authorized Representative must complete an authori-zation form.

You are not required to complete a form, but if you are an adult family member covered by the Plan and NALC does not have the caller's name on file as your Authorized Representative, we will not discuss your personal information, when someone calls on your behalf.  You may want to designate an Authorized Repre-sentative even if you usually handle your own claims inquiries.  That way, whether you call, or an Authorized Representative calls for you, NALC will be able to help.  If the form is not filled out cor-rectly or does not specifically identify the information to be disclosed, the form shall not be honored.  

The best of health to you and yours,
Ray Root            
885-4983
Chaplain’s Corner

God gives us enough light to follow the paths He has for us.
He’s not going to show us the entire way from the beginning, just one step at a time as we need it.

Dr. Charles Stanley

  

Trust in the Lord with all your heart and do not lean on your own understanding.
In all your ways acknowledge Him, and He will make your path straight.

Proverbs 3:5-6

Many Blessings,
Chaplain Rick Evans

520-248-9643                                         Rick7evans@gmail.com              

with Martha Evans


Are You Scheduled for Route Inspections?

The Union has been notified that management will be conducting 6-day route inspections at multiple stations within the Tucson installation soon. In the past, management has abused the route inspection and adjustment process and as a result, letter carriers have suffered.  The Union encourages all carriers to go to the NALC website and educate yourself on the Route Inspection Process.  
To do so, go to www.nalc.org, click the Workplace Issues tab, go to City Delivery on the drop-down menu and then click on City Delivery Resources.  Scroll down to the first bullet point labeled Chapter One, Route Examination and the Letter Carrier and click on “Red” hypertext link Chapter 1.
The NALC's Route Protection Program is a com-prehensive educational publication explaining route examinations, route adjustments and "minor” route adjustments. Chapter 1 is intended for letter carriers whose routes may be inspected and adjusted. It contains instructions on filling out the Form 1838-C worksheet during the week of inspection, a brief outline of how management evaluates and adjusts the route, and advice on how to ensure that the results of the evaluation and adjustment are fair and accurate.  Educate yourself to protect yourself!
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                  FORMAL A REPRESENTATIVE

      STUART LOVE 


       
                                     323-2117
                                         SHOP  STEWARDS

	VACANT
	BISBEE
	520-432-2626

	WADE ALFORD
	CASA GRANDE
	520-836-7221

	BOB CRAMER
	CASAS ADOBES
	531-0693

	VINCE TRUJILLO
	CHERRYBELL
	388-5182

	GEORGE DALEY
	COOLIDGE
	520-723-3011

	MARK FOLLET
	CORONADO
	571-7245

	DIMAS GONZALEZ
	CORONADO
	571-7279

	MEMO TERAN
	DESERT FOOTHILLS
	615-9032

	VACANT
	DOUGLAS
	520-634-3631

	VACANT
	FT LOWELL
	290-9723

	JUSTIN BRANDT
	GLOBE
	928-425-2381

	CLAUDIO RETES
	GREEN VALLEY
	648-0095

	LILLIAN VALDEZ
	MISSION
	889-8828

	CATHY POULIN
	MOUNTAIN VIEW
	744-7097

	PATRICK TOMS
	RINCON
	  296-2816

	MICHELLE LOPEZ
	RINCON
	296-1279

	WENDY ZWEIACHER
	SAFFORD
	928-428-0220

	GARY HAMMONDS
	SAN MANUEL
	520-385-9341

	VACANT
	SAN XAVIER
	883-3284

	FRED DEPUE SR
	SIERRA VISTA
	520-458-0554

	KATHY WALTER
	SILVERBELL
	388-9257

	ALFREDO DELGADO
	SILVERBELL
	388-9572

	JC MENA
	SUN
	881-1276

	JOE SCARAMELLA
	SUN
	881-1254

	VACANT
	WILLCOX
	520-384-2689





Next Union Meeting THURSDAY March 1, 2018, to begin promptly at  7:00 PM  


2950 N. Country Club Road, Tucson, AZ 85716-1912








Meeting Dates





 Branch Meeting-Thursday, 


 March 1, 2018 @ 7:00 pm





 Stewards Meeting-Thursday,


 March 15, 2018 @ 5:30 pm





 Executive Board Meeting- 


 Thursday, March 29, 2018 


 @ 6:00 pm

































































 











Attention Postmaster, 1 Monthly issue consisting of at least 25% non-advertising matter in each issue of the Carl J. Kennedy Branch 704, 


The Letter Carrier Reporter Volume 2018-03


Issue #03; Organization:  


National Association of Letter Carriers,


2950 N. Country Club Road, 


Tucson, AZ   85716-1912

















PYRAMID FEDERAL CREDIT UNION





Improve your financial life!


5 Convenient locations to serve you!





Contact Us Today (520) 795-7950


24 Hour account access at � HYPERLINK "http://www.pyramidfcu.org" �www.pyramidfcu.org� 





Auto Rates


As Low As 2.25% APR*


Get Preapproved Today!


5801 E Broadway Blvd.


Mon-Thurs. 9am to 5pm 


Friday 9 am to 6 pm, Sat 9 am to 1pm





4491 N Oracle Rd.


Mon-Thurs. 9 am to 5 pm 


Friday 9 am to 6 pm





8235 S Houghton Rd.


Mon-Thurs. 9 am to 5 pm 


Friday 9 am to 6 pm, Sat 9 am to 1 pm





7740 E Speedway Blvd.


Mon-Thurs. 9 am to 5 pm 


Friday 9 am to 6 pm





5280 E Grant Rd.


Mon, Tues, Thurs. 730 am to 4 pm


Wed 9 am to 4 pm, Fri 730 am to 5 pm





*APR= Annual Percentage Rate. Rate current as of 8/1/2017. Subject to change. Based on credit history.











Condolences





Noel Anderson on the loss of your Sister.





Sammy Silvas on the loss of your Father.





Janet Scott on the loss of your Father.





Joe Scaramella on the loss of your Aunt.





Family of Joseph Purdie, Jr.





Manny Jacobo on the loss of your Sister.





Robert Cramer on the loss of your Mother.
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