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 On Your Retirement







Dave ‘Sully’ Sullivan
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              President’s Report

26th Annual Stamp Out Hunger Letter Carrier Food Drive 

The 26th Annual Letter Carriers Food Drive is fast approaching and is set for Saturday May 12th. We are once again partnering with the United Food and Commercial Workers, Southern Arizona Community Food Bank, USPS, NRLCA, AFL-CIO/United Way, Tucson Electric Power, and many more to make a difference in the communities we serve. Letter Carriers by virtue of our jobs see the need to help those who are less fortunate six and seven days a week. We will be distributing food drive cards and bags to stations and post offices ready for delivery.  We are asking carriers to concentrate the bags on deliveries for single-family homes on their routes.  If any bags are left over after the first day of delivery we ask that carriers delivery the remaining bags to all other stops on the route. 

If you know someone who is interested in volun-teering to help with the Food Drive, either sorting food on the docks or assisting picking up food donations on a route, please call our office at 520-323-2117 so we can coordinate with the food bank in your area.  Recently retired carrier, Jack Howell, has again organized an additional fundraiser to benefit the Community Food Bank (please see flyer in this issue) beginning at 7 PM at Rockabillies.  Last year we had a great time and enjoyed good food, drinks and great company while raising enough money to purchase an additional 1000 pounds of food. 

I want to sincerely thank every Letter Carrier, postal employee, and volunteer who participates with our drive.  Without your participation the success of our drive could not be possible.

NALC Stewards/Labor Relations Climate 

We’ve come a long way in the past couple of months to ensure our grievance process and our contract is enforced.   We still have a long way to go in working toward a professional and cooperative process that involves changing the workplace climate between NALC stewards, carriers, activists, supervisors and managers. Your NALC Stewards have done a tremendous job in bringing justice to the job and I can’t thank them enough for their sacrifice.  Many of our stewards spend many hours off the clock away from their families to represent letter carriers in every facet of the contract.  They not only serve as contract enforcers but as organizers, counselors, and activists to name a few.  If you haven’t already done so please thank your steward and let them know that you appreciate their efforts.   

Lastly, I want to wish all Moms a very Happy Mother’s Day!  Thank you for everything you do.    

In Solidarity,

Dan Versluis


Vice President Article

Dear Brothers and Sisters,
We have gotten all the backlog grievances completed with the hard work from all the stewards on March 31, 2018.  I would like to acknowledge and commend all the stewards for their dedication and hard work through this very busy time. Your stewards not only put in long hours but had time limits to get all grievances done and they not only finished but also represented our members very well.

It is hoped that management will abide with the agreement made between President Versluis and (A) Postmaster Lafrenier so that we don’t have delays in grievances that impact carriers.  It is with the expectation that management and the union can work together with respect for each other’s roles that this agreement was made, so I guess time will tell.

I received a notice from a retired carrier that some letter carriers are driving from one street to another over several blocks with the emergency blinkers on.  I want to clarify that emergency blinkers are turned on when delivering mail to boxes or NDCBUs so other motorists can know that the mail truck will be moving from box to box or is stopped to service NDCBUs.  Carriers should not have the emergency flashers on driving through normal traffic.  Do not confuse other drivers, we have to deal with way too much without creating more issues, use emergency flashers appropriately.

I want to address an issue that seems to continue to be on the rise, rural carriers/RCAs and super-visors/204Bs doing carrier work.  It is not the fault of a rural carrier when man-agers assign them to work on the city carrier craft assignments either doing collections, splits or Sunday parcel delivery, but rather managements.  We still need to make sure the union is aware of the violation so we can file a grievance. 
Article 7 Limits on Management’s Discretion to Make Cross-craft Assignments. A national level arbitration award established that management may not assign employees across crafts except in the restrictive circumstances de-fined in the National Agreement (National Arbitrator Richard Bloch, A8W-0656, April 7, 1982, C-04560). This decision is controlling although it is an APWU arbitration case; it was decided under the joint NALC/APWU-USPS 1981 National Agree-ment and the language of Article 7.2.B & C has not changed since then.  Arbitrator Bloch interpreted Article 7.2.B & C as follows (pages 6-7 of the award):

Taken together, these provisions support the inference that Management’s right to cross craft lines is substantially limited. The exceptions to the require-ment of observing the boundaries arise in situations that are not only unusual but also reasonably un-foreseeable. There is no reason to find that the parties intended to give Management discretion.

Also, the Memorandum of Understanding Re: Delivery and Collection of Competitive Products specifically addresses the use of CCAs and then other City Letter Carriers to deliver City Delivery territory. Rural carriers are supposed to be assigned to their work not ours.

In other words what management needs to do is hire more people so rural carriers are not forced to work in another craft.  Also, managers, supervisors and 204Bs are being told to work on the city craft splits or collections, this is also happening more often, which is also a violation of Article 1.6. which states: 

A. Supervisors are prohibited from performing bargaining unit work at post offices with 100 or more bargaining unit employees, except: 

1. in an emergency; 

2. for the purpose of training or instruction of employees; 

3. to assure the proper operation of equipment; 

4. to protect the safety of employees; or 

5. to protect the property of the USPS. 

B. In offices with less than 100 bargaining unit employees, supervisors are prohibited from per-forming bargaining unit work except as enumerated in Section 6.A.1 through 5 above or when the duties are included in the supervisor’s position description.
If you know of rural carriers or management working on city side delivering mail, splits or Sunday parcels please inform your steward or the branch office.



(V.P Article cont. on page 4)



(V.P Article cont. from page 3)
We need to address these issues as soon as possible; this may help upper management hire more people so these issues do not happen 2 to 3 times a week. 
We have the food drive coming up; I encourage everyone to participate. Help us deliver bags and pick 
up food.  The Food Bank in Tucson is counting on the food we collect and is a large part of helping to feed those in need. 
In Solidarity

Kathy Walter 
Formal Step-A Report
During the month of March, 45 grievances were re-solved at the Formal Step-A level. A summary of the settled grievances is listed below:

FORMAL STEP-A:

· Settled 1 grievance where management forced non-OTDL carriers to work Sunday overtime and sent the carriers home before 8 hours by getting those carriers paid their call-in guarantee (Total $ 1064.92)  

· Settled 17 grievances where management improperly forced non-ODL carriers to work overtime by getting those carriers paid the appropriate premium payment and ODL carriers paid for the missed opportunities (Total $ 10,193.36).

· Settled 2 grievances where management sent a re-serve carrier outside her station by getting that re-serve paid a 50% premium for all hours worked out-side her duty station ($ 238.02).

· Settled 1 grievance where management improperly denied a carrier’s request for a special route inspec-tion. Management was instructed to count the route and the grievant was paid ($ 155.00). 

· Settled 2 grievances where management failed to allow carriers to work the scheduled hours of the opt by getting those carriers paid (Total $ 245.12).

· Settled 1 grievance where management improperly scheduled a carrier for a non-scheduled day off and when the grievant refused to do a change of schedule management changed that day to AWOL, by getting the AWOL changed to ADMIN Leave and the carrier paid ($ 225.12).
· Settled 4 grievances where Management failed to post vacant routes in a timely manner by getting the successful bidders of the positions paid $ 250.00 apiece (Total 2,250.00).
· Settled 1 grievance where management improperly denied a carrier’s request for FMLA sick leave and placed grievant in an LWOP status by getting the LWOP changed to annual leave at the grievant’s request and the grievant paid (Total $ 648.41).

· Settled 9 Letters of Warning by getting 1 rescinded, 3 reduced to an Official Discussion, 1 reduced to time served, 2 reduced to a 3-month L.O.W, 1 reduced to a 6-month L.O.W and 1 reduced to a 1-year L.O.W.

· Settled 3 14-Day Suspensions getting 1 reduced to a 6- month L.O.W, 1 reduced to an official discussion, and 1 reduced to 18- month L.O.W. 

· Settled 4 7-Day Suspensions getting 1 reduced to a 1- year L.O.W. 1 reduced to a 3-month L.O.W, 1 reduced to a 6-month L.O.W, and 1 rescinded.

We received 2 Step B decisions:   1 grievance was sustained in the union’s favor rescinding a Letter of Demand and 1 was impassed to Arbitration. 

Management’s failure to follow the contract cost the USPS $15,019.95 this month.

There are 13 grievances outstanding at Formal Step-A.

In Solidarity, 

Stuart Love

Formal Step-A Representative
Contract Talk

Is it your fault that management speaks to you with a lack of dignity and respect?  Is it your fault that man-agement either makes you feel guilty or incompetent for asking for a 3996 or flat out yells at you when you call in asking for time?  Is it your fault that you give your best effort day in and day out only to receive negative comments or complaints about leave times, load times and other arbitrary things that are not contractual?  Of course, the answer is No, it’s not your fault.  
But it is your responsibility not to let management’s words upset you.  You will want some sort of ven-geance or retaliation but getting mad and upset is playing in their favor, letting management win.  The responsibility is yours to control your emotions and not get upset.  Easier said than done?  Not if you take responsibility and educate yourself on what management can and can’t do.  

Don’t let management take advantage of you, know your rights as a carrier.  So next time management barks at you, take a deep breath then ask for time with your union steward.  Come to the monthly union meetings, even if you can only make it one month a quarter, get your questions answered or the ball rolling on getting your problem solved.
And if you don’t need to use that information to help yourself, then maybe you’ll be able to help out a fellow carrier in need.  Remember, the responsibility lies in you to not let management negatively affect your emotions.  Do not let management dictate your day or how you feel.  

Your emotional state is the key to not only your health, well-being and happiness, but also that of your loved ones and family.

In Solidarity,

Pat Toms

Rincon Steward  

Health Benefit Report

COLORECTAL CANCER AWARENESS

Among cancers that affect both men and women, colorectal cancer is the second leading cause of cancer deaths in the United States.  Every year, about 140,000 Americans get colorectal cancer, and more than 50,000 people die from it.  Risk increases with age.  More than 90% of colorectal cancers occur in people aged 50 and older.

Screening Saves Lives

If you're 50 or older, getting a colorectal cancer screening test could save your life.  Here's how:

· Colorectal cancer usually starts from polyps in the colon or rectum.  A polyp is a growth that shouldn't be there.

· Over time, some polyps can turn into cancer.

· Screening tests can find polyps, so they can be removed before they turn into cancer. 

· Screening tests can find colorectal cancer early.  When found early, the chance of being cured is good.

In 2018, the Plan covers the following colorectal screenings at 100% when performed by a PPO provider.  Colorectal cancer screenings for adults age 50 through 75:

· Fecal occult blood test-one annually

· Sigmoidoscopy screening-one every 5 years

· Colonoscopy screening (with or without polyp removal)-one every 10 years

· Fecal immunochemical test (FIT)-one annually

· Double contrast barium enema (DCBE)-one every 5 years

· Computed Tomographic (CT) Colonography-one every 5 years

· Stool based DNA test such as ColoGuard—one every 3 years

· Initial office visit associated with a covered routine sigmoidoscopy or colonoscopy screening test.

The best of health to you and yours,

Ray    885-4983

Get Well
Bob & Connie Cramer

Condolences
Family of Shelvie Chapman.

William Dierolf on the loss of your Daughter.

John Kennah III on the loss of his Father-In-Law.

David Sartori on the loss of your Mother.
Chaplain’s Corner

God Provides

Our God is an awesome God. Everything we have in this world, house, car, food, clothing, jobs, peace, and even our health are blessings from God. Are we giving thanks to God for his provisions to us? God gave his only son Jesus Christ as a gift to us. John 3:16 says “For God so loved the world that he gave his one and only Son, that whoever believes in him shall not perish but have eternal life.” Are we praising His holy name? We have a choice to worship the things of this world or to praise and worship the one true God. Philippians 4:19 says, 
“And my God will meet all your needs according to his glorious riches in Jesus Christ.”  

Many Blessings,

Rick Evans

Chaplain
Rick7evans@gmail.com
520-248-9643   
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    TRUSTEES
	PETE TADEO

	

	MIKE CARNAHAN                   BRUCE JENKINS

	

	CATHY POULIN                       CLAUDIO RETES




         







    CHAPLAIN

	                              RICK EVANS


                  FORMAL A REPRESENTATIVE

      STUART LOVE 


       
                                     323-2117
                                         SHOP  STEWARDS

	VACANT
	BISBEE
	520-432-2626

	WADE ALFORD
	CASA GRANDE
	520-836-7221

	BOB CRAMER
	CASAS ADOBES
	531-0693

	VINCE TRUJILLO
	CHERRYBELL
	388-5182

	GEORGE DALEY
	COOLIDGE
	520-723-3011

	MARK FOLLET
	CORONADO
	571-7245

	DIMAS GONZALEZ
	CORONADO
	571-7279

	MEMO TERAN
	DESERT FOOTHILLS
	615-9032

	VACANT
	DOUGLAS
	520-634-3631

	VACANT
	FT LOWELL
	290-9723

	JUSTIN BRANDT
	GLOBE
	928-425-2381

	CLAUDIO RETES
	GREEN VALLEY
	648-0095

	LILLIAN VALDEZ
	MISSION
	889-8828

	CATHY POULIN
	MOUNTAIN VIEW
	744-7097

	PATRICK TOMS
	RINCON
	  296-2816

	MICHELLE LOPEZ
	RINCON
	296-1279

	WENDY ZWEIACHER
	SAFFORD
	928-428-0220

	GARY HAMMONDS
	SAN MANUEL
	520-385-9341

	VACANT
	SAN XAVIER
	883-3284

	FRED DEPUE SR
	SIERRA VISTA
	520-458-0554

	KATHY WALTER
	SILVERBELL
	388-9257

	ALFREDO DELGADO
	SILVERBELL
	388-9572

	JC MENA
	SUN
	881-1276

	JOE SCARAMELLA
	SUN
	881-1254

	VACANT
	WILLCOX
	520-384-2689


On Your Conversion to Career City Carrier!





	Douglas Breedlove





	Brenda Francek





Christopher Gonzalez





William Moodie





Jovi Sign





	Michael Valdez








Next Union Meeting THURSDAY May 3, 2018, to begin promptly at  7:00 PM  


2950 N. Country Club Road, Tucson, AZ 85716-1912











Meeting Dates





 Branch Meeting-Thursday, 


 May 3, 2018 @ 7:00 pm





 Stewards Meeting-Thursday,


 May 17, 2018 @ 5:30 pm





 Executive Board Meeting- 


 Thursday, May 31, 2018 


 @ 6:00 pm

































































 








Attention Postmaster, 1 Monthly issue consisting of at least 25% non-advertising matter in each issue of the Carl J. Kennedy Branch 704, 


The Letter Carrier Reporter Volume 2018-05


Issue #05; Organization:  


National Association of Letter Carriers,


2950 N. Country Club Road, 


Tucson, AZ   85716-1912

















PYRAMID FEDERAL CREDIT UNION





Improve your financial life!


5 Convenient locations to serve you!





Contact Us Today (520) 795-7950


24 Hour account access at � HYPERLINK "http://www.pyramidfcu.org" �www.pyramidfcu.org� 





Auto Rates


As Low As 2.25% APR*


Get Preapproved Today!


5801 E Broadway Blvd.


Mon-Thurs. 9am to 5pm 


Friday 9 am to 6 pm, Sat 9 am to 1pm





4491 N Oracle Rd.


Mon-Thurs. 9 am to 5 pm 


Friday 9 am to 6 pm





8235 S Houghton Rd.


Mon-Thurs. 9 am to 5 pm 


Friday 9 am to 6 pm, Sat 9 am to 1 pm





7740 E Speedway Blvd.


Mon-Thurs. 9 am to 5 pm 


Friday 9 am to 6 pm





5280 E Grant Rd.


Mon, Tues, Thurs. 730 am to 4 pm


Wed 9 am to 4 pm, Fri 730 am to 5 pm





*APR= Annual Percentage Rate. Rate current as of 8/1/2017. Subject to change. Based on credit history.











W A N T E D!


Muscular Dystrophy


Association Branch


Coordinator


Anyone interested, please contact Dan at (520) 323-2117 (Union Office)
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